
Patient Care & RN Safety Secured With New Floating Language 

Today we won new floating language that will protect and improve patient care 
and nurse safety, in a Tentative Agreement (TA) on Article 12 – Floating:

•	 In our new contract, RNs may only be floated to a different department or unit 
after at least three days of orientation.

•	 Float assignments shall be equitably shared within departments or units.
•	 Newly-hired new grads shall not be floated until they’ve completed one year, 

unless otherwise agreed in writing.
•	 Newly-hired experienced RNs shall not be floated until they’ve completed six 

months.
•	 Nurses who wish to float outside their float cluster can volunteer for cross-

training with approval.  

We also achieved a TA on Letter of Agreement #2 – Weekend On-Call Scheduling 
for GI / Surgical Services.
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United Nurses Associations of California/Union of Health Care Professionals (UNAC/UHCP)
Represents 32,000 Nurses and Health Care Professionals in Southern California and Hawaii
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RNs ARE THE OF PRIME HEALTHCARE

UPCOMING
BARGAINING 

DATES

THURSDAY, JUNE 27
THURSDAY, JULY 11

WEDNESDAY, JULY 24
WEDNESDAY, JULY 31

Bargaining begins at 10 am
LOCATION

UNAC/UHCP Office
955 Overland Court, Suite 150

San Dimas, CA 91773

CHINO RNS IN UNAC/UHCP BLUE FOR BLUE MONDAYS


