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UHS and Aetna are having a contract dispute.. RI:s at. ccllgllzana,
Inland Valley and Rancho Springs are caught in the mi .

March 21, 2013

—

Dcar-

UHS has sent out letters like the one at r‘ight, warmng er
consequences if they can’t work it out with Aetna an
hospitals get dropped from the Aetna network.

1 n:
For those of us with Aetna insurance, this could could mea

This letter is t inform yuu that Corony Regional Medical Center Tras been in negotiations with
Actna over the past several months. We have been advised that in the event a contract js not
negotiated, this could patentially mean that your current coverage in the Aetna Plan could he
affected. You may receive information from Aetna in the next few weeks advising vou of a
contract termination and instroctions for working with your primary care rhysician to coordinate
any continued care and referral for services to a new provider, 1f necessary.

e New out-of-network co-pays, and
n
* Special referrals needed to get treatment at our ow

hospitals, or |
e Additional travel to other in-network providers

Corona Regional Medical Center is working with Aetna to limit the disruption of services that
may affect you and your families covered by the Aetna Plan, however the negotiations may
result in the termination of the Astna contract effective April 1, 2013, This would mean that our
hospitals may no longer participate in the Aetna network

ice in what happens to us at work— '
S RNs had a real voice in w .
!cigo':gh a Union and a contract—we would fight to not let this

At You must continue to obtain the
necessary referral for services from your primary care physician (PCP). Since your pCp may be
cautions about making a referral 1o our facility, you may need ta present a copy of this letier 1o
your physician to explain that you are eligible for this special "exception” to (he contract
termination. I have attached a question and answer sheet for your convenjence,

happen!
i hange wages,
° i Union, management cann‘ot (« : /
‘I:\cl:tt::sa anr::| other working conditlonsTmcIu.dmg health
insura'nce benefits—without negotiating with us.

If you have any questions about how (his may impact any current medical care you are receiving
or about making amangements for future services, we suggest you discuss your concerns with
your PCP or Michele T hompson, Human Resources at extension 4897,

Sincerely, )

.
AT

Ruth Batties,

Director of Human Resources

Under a Union contract that guarantees minimum I(Ia;lenlzt
of health benefits and coverage, management yvouif N
be able to unilaterally change coverage or carriers

means significantly lesser benefits.

This is Why We Need a Union Now—At All Three Hospitals!

i Call:
ror hore Informu"on”’ do Bribiesca 702-588-3366
9-784-9739 | Kuu 909-241-8733 / Inland & Rancho: Olivia Quijano 909-455-4393 | Fernando
Corona: Thor 909-784-

ce: CRMC CEO




