




d. Employees shall maintain required recording of time worked.

e. If employee's regular position is suspended or home location is closed and the
Employer is unable to identify other work for the employee, the employee will

report to the designated area labor pool for further direction including

redeployment. As described below, the work may be outside the usual classification

or bargaining unit.

f. Employer will offer remote work where possible at its sole discretion and in
accordance with National Temporary Remote Work guidelines.

11. During this Agreement, to meet operational needs which may vary greatly from regular

operations:

a. Employees may work in another classification if they are qualified to perform

the work. Employees will not lose pay while working in another classification.

Employees working in a higher classification will receive the higher rate of pay
pursuant to the CBA.

b. The Employer will provide any necessary training as needed.

c. Prior to offering work outside the bargaining unit, the Employer will prioritize

offering work within the bargaining unit.

For the Employer: For the Union: 
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